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MISSION STATEMENT AND VISION
The Board of Education recognizes that to govern effectively, it must
clearly define why the district exists and what it aspires to be. The Board
therefore adopts the following mission statement to convey the district’s purpose,

and vision to set forth what the district should strive to become in the future.

Mission Statement

Putnam Valley Central School District, in partnership with our families
and community, is committed to ensure a student-focused, safe and challenging
environment in which students understand and assume their responsibility for life
long learning, work to achieve their personal best, and become productive citizens
in a diverse global society.

Vision
The Putnam Valley Board of Education is committed to our children first
and foremost, building a foundation for their future. We envision a Putnam

Valley student who is:

A life long learner who:

. Demonstrates proficiency in a core foundation of academics

. Possesses skills to pursue success in future endeavors

. Participates in, and/or appreciates, the arts

. Utilizes available resources and technologies

. Demonstrates complex thinking, problem solving and decision making
skills

. Takes risks that lead to positive outcomes in learning

. Demonstrates self-awareness, initiative, motivation and determination to

achieve their personal best

A respectful and responsible citizen who:

. functions appropriately in family, workplace, community and society

. makes informed moral judgments and ethical decisions

. recognizes and responds to the needs and rights of others

. actively engages in the enhancement and preservation of the environment
. participates in the democratic process

. demonstrates an awareness of community and responsibility to the

community
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A cooperative worker who:

. thinks independently and successfully collaborates with others

. respects individual and other points of view

. investigates, evaluates and revises ideas with an open mind
An effective communicator who:

. demonstrates competency in reading, writing, listening and speaking for a
variety of purposes;

. appropriately uses multiple forms of expression to enhance and improve
knowledge
A physically and mentally healthy individual who:

. understands and exercises mental and physical health practices

. demonstrates confidence and self-worth in positive risk taking endeavors

. assumes responsibility for his/her actions

The Board recognizes that while the vision is intended to be a long-range
statement of the ideal future for the district’s students, it still requires continual
evaluation. Accordingly, the Board will review the vision statement annually in
developing the district’s annual goals.

Cross-ref: 0300 Accountability

Adoption date: March 19, 2009



PUTNAM VALLEY
0100

EQUAL OPPORTUNITY

The Board of Education, its officers and employees, shall not discriminate
against any student, employee or applicant on the basis of race, color, national
origin, creed, religion, marital or military status, sex, age, sexual orientation
(actual or perceived), gender identity or disability or predisposing genetic
characteristic.

This policy of nondiscrimination includes access by students to
educational programs, counseling services for students, course offerings, and
student activities, as well as recruitment and appointment of employees and
employment pay, benefits, advancement and/or terminations.

The Board authorizes the Superintendent of Schools to establish such
rules, regulations and procedures necessary to implement and maintain this
policy.

Cross-ref: 5030, Student Complaints and Grievances
9140.1, Staff Complaints and Grievances

Ref:  Americans with Disabilities Act, 42 U.S.C. §12101 ef segq.
Title VI, Civil Rights Act of 1964, 42 U.S.C. §2000d et seq.
Title VII, Civil Rights Act of 1964, 42 U.S.C. §2000¢ et seq.
Title IX, Education Amendments of 1972, 20 U.S.C. §1681 ef seq.
§504, Rehabilitation Act of 1973, 29 U.S.C. §794
Individuals with Disabilities Education Law, 20 U.S.C §§1400 et seq.
Executive Law §290 ef seq. (New York State Human Rights Law)
Education Law §§313(3), 3201, 3201-a

Adoption date: March 19, 2009



PUTNAM VALLEY
0110

SEXUAL HARASSMENT

The Board of Education recognizes that harassment of students and staff
on the basis of sex, gender and/or sexual orientation is abusive and illegal
behavior that harms victims and negatively impacts the school culture by creating
an environment of fear, distrust, intimidation and intolerance. The Board further
recognizes that preventing and remedying such harassment in schools is essential
to ensure a healthy, nondiscriminatory environment in which students can learn
and employees can work productively.

The Board is committed to providing an educational and working
environment that promotes respect, dignity and equality and that is free from all
forms of sexual harassment. To this end, the Board condemns and strictly
prohibits all forms of sexual harassment on school grounds, school buses and at
all school-sponsored activities, programs and events including those that take
place at locations outside the district.

Because sexual harassment can occur staff to student, staff to staff, student
to student, student to staff, male to female, female to male, male to male or female
to female, it shall be a violation of this policy for any student, employee or third
party (school visitor, vendor, etc.) to sexually harass any student or employee.

In order for the Board to effectively enforce this policy and to take prompt
corrective measures, it is essential that all victims of sexual harassment and
persons with knowledge of sexual harassment report the harassment immediately.
The district will promptly investigate all complaints of sexual harassment, either
formal or informal, verbal or written. To the extent possible, all complaints will
be treated in a confidential manner. Limited disclosure may be necessary to
complete a thorough investigation.

If, after appropriate investigation, the district finds that a student, an
employee or a third party has violated this policy, prompt corrective action will be
taken in accordance with the applicable collective bargaining agreement, district
policy and state law.

All complainants and those who participate in the investigation of a
complaint of sexual harassment have the right to be free from retaliation of any
kind.

The Superintendent of Schools is directed to develop and implement
regulations for reporting, investigating and remedying allegations of sexual
harassment. These regulations are to be attached to this policy. In addition, annual
training programs shall be established for students and employees to raise
awareness of the issues surrounding sexual harassment and to implement
preventative measures to help reduce incidents of sexual harassment.
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This policy shall be posted in a prominent place in each district facility
and shall also be published in student registration materials, student, parent and
employee handbooks, and other appropriate school publications.

Ref:  Education Amendments of 1972, Title IX, 20 U.S.C.§1681 et seq.
Title VII of Civil Rights Act (1964), 42 U.S.C. §2000-¢; 34 CFR §100 et
seq.
Davis v. Monroe County Board of Education, 526 U.S. 629, 652 (1999)
Gebser v. Lago Vista Independent School District, 524 U.S, 274 (1998)
Faragher v. City of Boca Raton, 524 U.S. 775 (1998)
Burlington Industries v. Ellerth, 524 U.S. 742 (1998)
Oncale v. Sundowner Olffshore Services, Inc., 523 U.S. 75 (1998)
Franklin v. Gwinnett County Public Schools, 503 U.S. 60 (1992)
Meritor Savings Bank, FSB v. Vinson, 477 U.S. 57 (1986)

Adoption date: March 19, 2009
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HIV/AIDS POLICY

The Board of Education recognizes the public concern over the health
issues surrounding Human Immunodeficiency Virus (HIV) and Acquired Immune
Deficiency Syndrome (AIDS). The Board recognizes, based upon the current state
of medical knowledge, that the virus associated with AIDS is not easily
transmitted and there is no evidence that AIDS or the HIV virus can be
transmitted by casual social contact in the open school setting.

The Board further recognizes the privacy rights of students diagnosed with
HIV infection or AIDS and their right to a free appropriate public education; the
rights of HIV infected employees to privacy and reasonable accommodations; the
rights of all non-infected individuals to a safe environment free of any significant
risks to their health; and the rights of all students to instruction regarding the
nature, transmission, prevention, and treatment of HIV infection, pursuant to the
Commissioner’s Regulation, Part 135.3.

No individual shall be denied access to any program or activity sponsored
by or conducted on the grounds of the district, solely on the basis of his/her status
as an HIV-infected individual.

Students
It is the policy of the Board that:

1. A student’s education shall not be interrupted or curtailed solely on the
basis of his/her HIV status. HIV-infected students shall be afforded the
same rights, privileges, and services available to every other student.

2. No student shall be referred to the Committee on Special Education solely
on the basis of his/her HIV status. A student who is infected with HIV
shall be referred to the Committee on Special Education (CSE) only when
the student’s disability interferes with his/her ability to benefit from
instruction. Such referral shall be made in accordance with Part 200 of
Commissioner’s Regulations.

3. If a student who is HIV-infected requires special accommodations to
enable him/her to continue to attend school, the student shall be referred to
the appropriate multi-disciplinary team as required by §504 of the
Rehabilitation Act.

4. No disclosure of HIV-related information involving a student shall be
made without first obtaining the informed consent of the parent, guardian
or student on the Department of Health (DOH) approved form.
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Employees
It is the policy of the Board that:
1. No employees shall be prevented from continuing in his/her employment

solely on the basis of his/her HIV status; such employees are entitled to all
rights, privileges, and services accorded to other employees and shall be
entitled to reasonable accommodations to the extent that such
accommodations enable such individuals to perform their duties.

2. No disciplinary action or other adverse action shall be taken against any
employee solely on the basis of his/her status as an HIV infected or a
person with AIDS. Such action will only be taken where, even with the
provision of reasonable accommodations, the individual is unable to
perform his/her duties.

3. All employees shall have access to the district’s exposure control plan as
required by the federal Office of Safety and Health Association (OSHA).
4. In accordance with OSHA regulations, training in universal precautions

and infection control shall be offered to all employees and shall be
provided to every employee with potential occupational exposure.

Confidentiality

Any information obtained regarding the HIV status of an individual
connected to the school shall not be released to third parties, except to those
persons who are:

1. named on an Authorization for Release of Confidential HIV Related
Information form;

2. named in a special HIV court order; or

3. as indicated in Public Health Law §2782, when necessary to provide
health care to the individual (i.e., to the school physician and the school
nurse).

Any employee who breaches the confidentiality of a person who is HIV
infected shall be subject to disciplinary action in accordance with applicable law
and/or collective bargaining agreement.

To protect the confidentiality of an HIV infected individual, any
documents identifying the HIV status of such individuals shall be maintained by
the school nurse (or another authorized individual) in a secure file, separate from
the individual’s regular file. Access to such file shall be granted only to those
persons named on the Department of Health approved Authorization for Release
of Confidential HIV Related Information form, or through a special HIV court
order. When information is disclosed, a statement prohibiting further redisclosure,
except when in compliance with the law, must accompany the disclosure.
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HIV/AIDS Testing

No school official shall require a student or employee to undergo an HIV
antibody test or other HIV-related test. In accordance with OSHA regulations in
the event of an incident involving the exposure one individual to a potentially
infectious body fluids of another individual, particularly blood or any other fluid
which contains visible blood, an HIV test may be requested but NOT required.
The request and refusal must be documented.

However, school officials shall not be precluded from requiring a student
or employee to undergo a physical examination pursuant to Education Law §§903
and 913, when other illness is suspected (e.g., tuberculosis), as long as no HIV
antibody test or other HIV-related test is administered without the individual’s
informed consent as required by Public Health Law §27-F.

To implement this policy, the Superintendent of Schools is directed to
arrange for staff training, to distribute copies of this policy to all employees of the
district, and to include it in the district’s student handbook, and to establish an
advisory council to make recommendations on the development, implementation,
and evaluation of HIV/AIDS instruction as a part of comprehensive health
education.

Cross-ref: 5420, Student Health Services
8123, Hygiene Precautions and Procedures

Ref: 29 USC §§794 et seq. (Rehabilitation Act of 1973)
20 USC §§1400 et seq. (Individuals with Disabilities Education Act)
42 U.S.C. §12132, et seq. (Americans with Disabilities Act)
34 CFR Part 104
29 CFR Part 1910.1030
Executive Law §296 (Human Rights Law)
Education Law §§903; 913
Public Health Law, Article 27-F
8 NYCRR §§29.1(g); 135.3; 136.3
An Implementation Package for HIV/AIDS Policy in New York State
School Districts, NYS HIV/AIDS Prevention Education Program, June 17,
1998

Adoption date: March 19, 2009
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ACCOUNTABILITY

The Board of Education acknowledges that it is directly accountable to the
community it has been elected to serve, and is committed to engaging in a
continuous assessment of all district conditions affecting education.

The Board recognizes that a comprehensive accountability system is
necessary to improve the effectiveness of the district’s schools by keeping the
primary focus on student achievement and on what can and should be done to
improve that achievement.

Consistent with its obligations and commitments, the Board will:
1. Request regular reports on student progress and needs, based on a variety

of assessments to evaluate the quality and equity of education in the
district, including instruction, services, and facilities.

2. Evaluate the Superintendent’s performance in accordance with policy
0320, Evaluation of the Superintendent.

3. Evaluate the Board’s performance in accordance with policy 0310, Board
Self-Evaluation.

4. Evaluate progress toward the achievement of district long- and short-term

goals and ensure that board policies and resources effectively support the
district vision.

Provide appropriate staff and board training opportunities.

6. Fulfill governance responsibilities as required by state and federal law.

V)]

The Board acknowledges that publicizing the district’s progress and
performance is important to maintaining the community’s trust and support. The
Board is committed to keeping the public aware of such progress and performance
on a regular basis through the district’s newsletter and website.

Cross-ref: 0000, Mission Statement and Vision
0310, Board Self-Evaluation
0320, Evaluation of the Superintendent
1000, Community Relations Goals

Adoption date: March 19, 2009
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BOARD SELF-EVALUATION

The Board of Education is committed to the continuous improvement of
the district and its own functioning. Accordingly, the members of the Board shall
conduct an evaluation annually to determine the degree to which they are meeting
their responsibilities as Board members and the needs of their educational
community.

This self-evaluation shall be positive, frank and honest, and shall focus on
evaluating the Board as a whole, not as individuals. The self-evaluation shall be
based on the goals the Board sets for itself, not on goals it sets for the entire
district. The results of the evaluation shall be used to establish priorities for
action and specific goals and objectives to strengthen the operation of the Board.

The Board shall use a self-evaluation instrument, which will be developed
at each of the July Reorganizatinal Meetings. The instrument will be approved by
the Board before the end of October. The self-evaluation will occur in February
and in June or at the Board’s discretion.

Adoption date: March 19, 2009
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EVALUATION OF SUPERINTENDENT

The Board of Education recognizes that student achievement, district
progress and community satisfaction with the schools are all in large part affected
by the superintendent’s performance. The Board also recognizes the
superintendent cannot function effectively without periodic feedback on
performance, and is committed to ensuring that the superintendent is evaluated
annually as required by Commissioner’s regulations.

The purposes of the evaluation shall be to:

1. Gauge the district’s progress toward the goals the Board has charged the
superintendent to accomplish.

2. Provide a basis for assessing the strengths and weaknesses of the Board
and the superintendent and to aid in the professional development of both
parties.

3. Strengthen the working relationship between the Board and the
superintendent.

4. Provide a basis for commending, rewarding and reinforcing good work.

The evaluation shall focus on the goals the Board sets for the
superintendent each year as well as the duties and competencies specified in the
superintendent’s job description.

The form the Board uses for evaluating the superintendent shall be filed in
the district office and available for review by any individual no later than
September 10th of each year.

Cross-ref: 3120, Duties of the Superintendent
Ref: 8 NYCRR 100.2 (0)(2)(v) (Performance review of superintendent)

Adoption date: March 19, 2009



